Considcring A Careerin [ xecutive Scarch?

Bg 1983, Stcvc Jobs had alreadg Funciamcnta”g ci‘nangcd the world. Orx the remarkable strengti*i
of the APP]e ” comPuter, his Hecigling company had risen from his Parents’ garage to comPiete one
of the most successful [F(’s in historg, and had done so bg makilwg Personal computers fun for
Peopie to own and operate. And at that moment in time, Steve Jobs knew orilg one ti‘iing for

certain: there was simply no way he was PreParcci to manage that kind of business.

50 Stcve Jobs became a recruiter. Hc targeted the best managers of the best-run comPanics he
could find, he identified the best among ti—iemj and he got a meeting with the CEO of FepsiCoj
Joi’m SCU”ij' |n that meeting, Scu”cy let Jobs know that while he was imPrcsscci with APPic
ComPuter, he was aireacig maicing millions of dollars each year as head of one of the world’s iargest
comPanics, and that there was nojob APP]C could offer him that could imProve upon that. Jobs
looked Scu”eg rigi'it in the face and asked him a simpie, straigiw’mcorward question:

’jDo you want to sit there and sell sugar-water for the rest of your //i[e, ordo you want to come with
me and c/73/7gc the world?”

Thrce ciays iater, SCU”CQ called Jobs and
acceP’ceci the Position.

A’c L‘SC Executive Searchj our consultants are
clﬂanging the world. We find PCOPIC who ci‘nangc
comPanies. We dramatica”g alter — and for the
better — the careers of every single candidate we
Place. We take what we do serious]zj, we work hard

at what we cioJ and we resPcct the role that we

have in PeoP]e’s lives. But we have a lot of fun

doing it and we’re compcnsa’cecl well.

Ti‘ICFC are fifteen of us here, Plus a network of Research Assis’cants for suPPort. Our Piace of
business is in downtown Ashevi”e oPPosite the \/i“age (areen in a c!ean, comfortable but casual
office suite. |f you need a rigici corporate structure, you robablg won't like it here; and if you thrive
in a political environment with a well-worn ladder to climi), well, there’s Probabig some better Piace to
find that than our firm. Our associates function au’conomously, but cooPcrativcig, as peers to each

other with mutual incentives to PerForm well.

Kight now, we like to think we've got a good mix of ideas, but we’re i—ioPing to add a few more. No
Particu]ar educational curriculum can prepare you for what we do. T here’s no internship or Practicai
experience that will make you better for a job like this. Tiwe Peop]e who are successful in the
executive search business have but two things in common: ’cl’ieg’re Passionate about it, and tl‘meg’re

smart.

So if you are brigi—it and energetic, if you have a sense of humor and if you are ambitious in the
fullest sense of the word — in short, if you want to ci‘sange the world — come with us. Just call
Ti’iurman Wi“iams, our firm's Founder at (828) 25%-2828 ext. 11 or email him a copy of your
resume, and he'll contact you to discuss the Possibilities. We look forward to /7@2/’//75 z[romﬂou/
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